
Moses Taylor Hospital 

Manager, Employee/Labor Relations 

Full Time 

Exempt 

The Employee/Labor Relations Manager will coach and counsel employees and managers 
on matters of performance, disciplinary actions and policy interpretation.   

Position functions as the point of contact for activities related to the organizations collective 
bargaining agreement such as management of grievances, attending arbitrations and ULP 
hearings, assisting in negotiations and communications. 

Bachelor’s Degree in Human Resources or related field preferred 
Minimum of 5 years previous Human Resources experience 

Instructions on How to Apply: www.commonwealthhealth.net 

 

http://www.commonwealthhealth.net/

